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Trustees approve tuition, pay increases Katzner named
•

The Unh·ersity's Board of
Trustees approved a 5.2
percent increase in tuition
Tuesday Oune 16) that will
add S232 to the annual cost
students will pay to attend
Bowling Green during the
next academic year.
Also approved was a 3.5
percent salary increase pool
for faculty and administrative staff, to be distributed 55
percent across-the-board and
45 percent based upon meriL
It appears, however, that
this will be the last year for
such a spliL In their resolution regarding salary increases, the trustees said that
next year's faculty and staff
raises "will be determined by
a 100 percent merit-based
salary system which aligns
merit allocations with contributions towards achievement
of University goals."
Classified staff will receive a 3.5 percent pay raise
across-the-board for 199899.
The trustees said that
more than half of the tuition
increase, which will generate
approximately S6 million,
will be used to provide additional student fmancial aid
and to improve technology
resources on campus.
The increase is slightly
less than last year when
tuition rose by 5.5 percenL
The state-imposed cap on

tuition increases is 6 percenL
Most universities in Ohio
have approved higher fee
hikes than BGSU's 5.2 percent increase for next year,
the trustees noted.
They said ~t statewide
tuition increases are, to a
great extent, the result of
diminishing support from
the legislature. Bowling
Green will receive only a 1
percent increase in state
funds, or about $725,000
more than last year.
The trustees also pointed
out their concern that future
state funding for all public
universities is uncertain
because lawmakers have
indicated they may reduce
higher education appropriations as they seek ways to
provide more money to
grade schools and high
schools.
Beginning this fall,
BGSU's annual tuition will be
$4,654, up from S4,422.
That includes a S206 increase in the instructional fee
and an additional S26 in the
general fee. Instructional and
general fees for graduate
students will total S6,070, up
by S308 from a year ago.
One reason the tuition
increase wasn't any higher is
that BGSU is expecting a
larger enrollment this fall,
thanks in large pan to a
projected 12-15 percent

increase in the number of
entering freshmen.
The tuition increase for
Firelands College was only
2.4 percent, or $40 per semester. In addition, a S15
per-semester parking fee,
which nearly all Firelands
students pay, will be added
to the tuition cha.Ige.
Tuition was kept lower at
Firelands because the college
will receive Ohio Board of
Regents' Access Challenge
funding of more than
$112,000. The regents distribute the funds to all the
state's community and technical colleges and regional
branch campuses in order to
hold the line on fee increases.
The Firelands educational
budget for 1998-99 will be
$1.4 million, up 4. 7 percent
from the current year.
The 1998-99 educational
budget for the main campus
will be $161.5 million,
which is 43 percent higher
than a year ago. The trustees
said the increases in the
educational budget Will be
used for additional technology improvements, more
student financial aid, improvements in student services that will aid recruitment and retention of undergraduates, adding course
sections to cover increased
enrollment and providing the

salary increases for faculty
and staff.
University President
Sidney Ribcau praised the
work of faculty and staff this
past year in meeting the
University's goals, particularly in generating more new
students and the retention of
already-enrolled students.
The trustees also praised
the "superb effon" of faculty
and staff, and rewarded
Ribeau for his leadership by
raising his salary from the
current $169,950 to
$205,000.
The board had approved a
$15,000 increase for the
president last year, but he
asked that the money be
used instead to establish a
Leadership Academy on
campus. "Though he did not
accept last year's increase,
the board used the figure he
would have been making
($185,000) in determining
his new salary," Trustee
David Bryan of Perrysburg
said.
Under Ribeau's guidance,
Bryan said, "the University is
on the right track, and we
are excited by the direction
in which the University is
going. The positive work of
the president and the \ice
presidents can be proved
both objectively and subjectively.".

Technology project moving forward
The Board of Trustees
agreed to proceed Tuesday
Oune 16) with the next
phase of a technology infrastructure project on campus.
That will entail selection
of a vendor and preparation
of a final design and cost
estimates for presentation at
a future trustees' meeting,
Trustee Valerie Newell of
Cincinnati said. Cost estimate for this phase of the
project is S600,000S800,000, she said.
Reaching what he called a
~pre-nuptial agreement" with
a vendor, followed by final
design work and negotiating
a purchase agreement, could
take roughly five months,
Phillip Beidelman, president
of California-based Western
Telecommunication Consult-

ing, Inc., told the trustees at
a committee-of-the-whole
meeting Monday Qune 15).
In the works since January, the project has attracted
proposals from six prospective suppliers of fiber optics
and other infrastructUre. The
proposals also involve 36
subcontractors and 60 manufacrurers.
Campus buildings must
be properly connected by
fiber optics and high-performance cable to meet the
demands of changing ~cus
tomers" (students), instructional tools and expectations
about the availability of
information as a learning
tool, Beidelman said.
Drawing parallels with
the past. he cited current
students' desire for telephone

and computer hookups in
each residence hall room, as
well as email, voice mail and
fax accessibility.
Also at Tuesday's meeting,
the nustees:
•Heard an enrollment
update from President
Sidney Ribeau, who said the
class entering the University
in August is expected to
number about 3,508. That
figure was 2,917 last fall, he
said, praising what he called
a collaborative effon to
attract more-and better
prepared-students. Residence hall occupancy, down
to 6,158 last year, is estimated at roughly 6,m for
the coming year, he said.
•Agreed to an early fall
discussion of employee
compensation among the

board's financial affairs/
facilities committee and
constituent group representatives.
•Approved Academic
Charter amendments providing for multi-year contracts
for new probationary faculty
and expanding membership
of the Presidents Panel to
include \ice chairs of Administrative and Classified
Staff councils.
•Approved an Administrative Staff Compensation
Plan and Conciliation Process for Non-Compensation
Complaints.
•Elected Michael Marsh
of Bowling Green as president and Kermit Stroh of
Wapakoneta as vice president of the board for 199899. +

•

Trustee Professor
Louis Katzner, outgoing
dean of the University's
Graduate College, was
named a Trustee Professor by
the Board of Trustees at its
meeting Tuesday Oune 16).
The honor is given to
individuals who have returned to the University's

Louis Katzner

teaching ranks after serving
10 or more years in a seniorlevel administrative posL
The 19th individual to
hold the rank of Trustee
Professor, Katzner is returning to teaching in the Depanment of Philosophr He
was appointed dean of the
Graduate College and associate \ice president for re-

search in 1987 after holding
the position on an interim
basis for nearly two years.
Katzner came to Bowling
Green in 1969 and has been
instrumental in developing
new graduate programs,
including ones in applied
philosophy. A Research
Fellow at the University's
Social Philosophy and Policy
Center, he has pursued
research related to social and
political ethics and philosophy for children.
Katzner announced his
plans to return to teaching
last summer, but agreed to
continue to serve in his
administrativepostuntila
successor could be found.
Charles Middleton,
pro,·ost and \ice president
for academic affairs, noted
that as dean, Katzner has
"served with distinction and
worked very effectively to
enhance the reputation of
the Graduate College."
Steven Ballard, director of
the Margaret Chase Smith
Center for Public Policy at
the University of Maine, \\ill
succeed Katzner as dean of
the Graduate College and
associate \ice president for
research on July 1. +

Faculty athletics

representative
wraps up career
Bowling Green's 1984
national hockey championship was more than a victory
for a team and its coaches.
It was justification for a
change that Marvin Kumler,
faculty athletics representative, had helped engineer the
prnious year at the National
Collegiate Athletic Association convention.
At that time, Kumler
recalled, the committee
which awarded bids to the
national hockey tournament
was ~clearly biased" against
the Central Collegiate
Hockey Association, of
which BGSU is a member.
For three straight years, the

CCHA tournament winner
had made the national field
but other potentially deserving teams-including Bowling Green-had been overlooked, he said.
But at the 1983 NCAA
convention, he said, University delegates led the charge
for change. Atguing on the
floor and ~jawboning in
hallways," they won suppon
for their legislative proposal
which guaranteed national
tournament bids for two
teams from each of the four
major hockey conferences.
In March 1984, the Falcons were CCHA regular(Continued on page 2)

.

Faculty
(Continued from page I)
season champions, but didn·t
win the conference tourna.ment and the automatic bi<l.

Marvin Kumfer

They received the
conference's second spot in
the national field, however,
and their NCAA title as
"arguably the single sweetest
moment of this faculty
representative's career,"
Kumler said.
That career, lasting for
nearly 20 of his 30 years at
the University, will end June
30 with his retiremenL
It began in the winter of
1979, when he had already
been on the psychology
department faculty for 11
years. He was also chair of
the Intercollegiate Athletics
Committee when he was
called one day to then-President Hollis Moore's office.
Moore was concerned
with what he viewed as
internal threats to the athletic program, Kumler said.
The president didn't specify
them in detail, he said, hut a
"small but vocal" group of
faculty believed athletics was
usurping money that could
have been used for scholarships or other departmental
budgets.
Moore wanted someone
on the other side of the

argument, Kumler said, and
since he was .. not in a posilion to say no,· he took on
the assignmenL
The argument for athletics is "ultimately persuasive,"
he said, noting that his willingness to articulate it publicly was probably one reason why he was asked to be
faculty representative.
First, he said, the athletic
budget is separate from the
academic budget, and there's
no guarantee that academics
would benefit from eliminating athletics.
Also, the ..\isibility argument is profound in favor of
athletics," Kumler said,
calling sports .. the most
visible way to keep the name
'BGSU' in the forefront." For
example, he cited the baseball team's recent MidAmerican Conference tournament title, and subsequent
NCAA tournament game
against top-seeded Miami of
Florida.
It's difficult to name
major institutions that aren't
known for athletics, he said.
Because such institutions
..have virtually all chosen to
follow the path of competilive intercollegiate athletics,
starting with Harvard and
Yale, it really ill behoo\'es us
to say we are above that," he
said.
The anti-sports movement on campus eventually
lost momentum, Kumler
said. Some faculty still think
too much money is spent on
athletics, but they don't
consider the consequences of
dropping the program or
worse, he said, dropping
from the NCAA's highest
level, Division I-A.
Costs would be the same
but income would suffer, he
said, explaining that the
University receives more
revenue from the NCAA as a
Division I-A member offering a broader program (22
teams) and more scholar-

ships.
Within the framework of
representing the faculty
perspective to the director of
intercollegiate athletics-and
perliaps vice versa-the
faculty representative's job
involves a lot of meetings:
NCAA, MAC, COIA and, as
an ex officio member, the
Intercollegiate A!hletics
Committee on campus,
Kumler said.
It also entails cenification
of eligibility for studentathletes who, under NCAA
and MAC rules, must make
"good academic progress"
toward a degree, he said.
Some are interested only
in sports, he acknowledged,
but rare is the Bowling Green
athlete who can ..step into" a
professional contract, as
Antonio Daniels did in 1997
with the NBA's Vancouver
Grizzlies.
Daniels also graduated, as
do more than 80 percent of
student-athletes who are
recruited, receive a scholarship and complete four years
of eligibility, he said. "Student-athletes are indeed
students," he said, and on
average, they're better prepared for college now than
20 years ago, thanks to what
he called beneficial rules that
have been imposed by the
NCAA.
Conceding that it's human nature to notice negalives, Kumler, a clinical
psychologist, said "it's a pity
that people ignore the posilives" in student-athletes. He
cited Ryan Gabel, a tennis
player who graduated in May
with a 4.0 grade point average, and Linda Popovich, a
former volleyball player and
a .1990 recipient of the
NCAA's Walter Byers Scholarship.
Seeing what studentathletes "are able to do with
this opportunity we give
them" has been among the
joys of the faculty represen-
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tative position, he said. The
flip side, he said, is "when
you tell people the thing
they don't want to hear,· as
in academic ineligibility or
failure of a test that coaches
must pass in order to recruit
off-campus.
Pressure on coaches to
produce winning programs
has also been among the
changes he's seen, Kumler
said. The University once
had a number of head
coaches who split their time
between teaching and coaching. "Realistically, at the
Division 1-A level today,
that's not feasible," he said,
noting that to compete in an

- ,._ ...
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background knowledge he
had accumulated over nearly
two decades in the position.
"He was kttper of the
history. tradition and philosophy that the institution
had adopted in regard to
athletics,· said Zwierlein,
citing the emphasis on "student• in "student-athlete.•
"He preserved that integrity
of athletics from the faculty
point of view."
Kumler's succe:ssOr as
faculty athletics representalive will be Ltt Meserve,
biological sciences, and for
the last two years, chair of
the Intercollegiate Athletics
Committee.+

Ribeau on leadership
Does the University have
a professed leadership style?
While recognizing that
leadership will vary according to each person's distinct
style, President Sidney
Ribeau has outlined six key
elements of leadership which
he feels should defme its
practice at BGSU.
As presented to the Legions, the president's crossdivisional leadership team,
those elements-along with
supporting statements-are:
1. Leaders must endorse
the University's mission,
vision and core values.
•Each leader must understand the mission, vision and
core values; know what they
mean to him or her, and bear
responsibility for their
implementation in his or her
area.
•Leaders must ..own the
vision" and operationalize it
in their areas. The vision
says that BGSU aspires to be
the premier learning community in Ohio and one of
the best in the nation.
•Each leader must recognize that the vision is supponed by identifiable values,
which should be personified
through leaders' actions.
Those core values are respect
for one another, cooperation,
intellectual and spiritual
growth, creative imaginings
and pride in a job well done.
They should serve as guidelines during institutional
processes of renewal and
transformation, as well as in
day-to-day affairs.
•The core values of respect for legitimate interests
of others and cooperation in
attaining common goals
aitical to the change process
at the University.
•"It is each leader's responsihility to model our
vision and values," Ribeau
said.
2. Leaders must motivate
others to implement the
vision and core values.
They:

are

D
---

increasingly professionalized
arena, it's been deemed
necessary to work on ~ program year-round
He said he admires those
who handle the pressure
without violating the rules,
and is "in awe of (BGSU)
coaches' ability to do as well
as they do with such limited
resources.· Here, he added,
"we tend to do more with
less money than most of our
competitors."
Praising Kumler's conlributions to the MAC and
CCHA as well as to the
University, Ron Zwierlein,
director of intercollegiate
athletics, noted the wealth of

•should assist employees
in understanding how the
unit's goals fit into the overall mission and vision of the
University.
•are ..cheerleaders" who
value and encourage the
people who work with them,
and are charged with moving
them toward achievement of
the institution's goals.
•are responsible for the
performance of others in
their areas, as well as their
own performance.
•must recognize and
reward performance.
3. Leaders must analyze
and solve problems.
They must:
•take the initiative in
solving problems, but first
must "own the problem."
•model leadership, never
going to their own supervisor without a proposed
solution.
•correct situations that
need correcting.
•be creative, thinking
..out of the box· if necessary.
It's not enough. for example,
to say "I don't have the resources.·
•develop a plan and
identify steps to make it
happen.
•pelSC''ere and energize
others to find solutions.
4. Leaders must engage
in participatory managemenL
They must:
•involve all employees in
decision-making through a
participatory process, which
leaders must make a commitment to learn and to
teach others.
•engage employees in
change management at
BGSU.
•explain to their employees the "big picture"---the
overall mission and \-ision of
the University, and "why we
are heading in this particular
direction."
•not only seek ideas, but
use them.
•take responsibility for

explaining what happens and
why to their employees.
5. Leaders must conttt .
pedormance problems.
They:
•should slri\•e to correct
such problems in a developmental manner when possihle, rather than in a punitiveway.
•must do more than just
give directives; they must
interact frequently with
employees and encourage
and mentor them.
•should remain focused
on issues without getting
personal.
•must seek feedback and
be open to criticism directed
toward them.
6. Leaders must create
teamwork.
They:
•must make a commitment to work with others to
develop strategies to increase
teamwork among employees.
•should be willing to
facilitate discussion and
brainstorming, and be comConable with disagreemenL
•must initiate teamwork
in their areas-and respect it
once it's been established.
A participatory leadership
style will require leaders to
learn to feel comfortable
with constructive disagreement, Ribeau said, adding
that training should continue
in that area. Participatory
leaders need specific skills
which can be learned
through professional de'\·elopment, which is pan of
everyone's job, he said.
Lifelong learning is required of all members of the
University learning community in order to achieve
individual and institutional
goals, the president said. "I
am calling upon all of you to
become creative, visionary
leaders who are willing to
make the commitment to
attend to this opportunity to
learn and develop, and to
encourage this development
in your employees," he said.+
...

CSC elects officers, discusses outsourcing
I

Firelands' Bottom Dog Press honored
Bottom Dog Press, directed by Larry Smith, English,
Firelands College. received the Chilcote Award as Best Small
Press at the recent "Writers and Their Friends" Ohio Literary
Gala in Cleveland.
The Huron press, supponed in pan by grants from the
Ohio Ans Council. has published 45 books since its founding
in 1985. It shared the $500 prize at the develand event with
Implosion Press in KenL
Also, Smiths Beyond Rust was among five books nominated for Best Book of Fiction, and the Firelands Writing
Center was recognized for its work in publishing "The Heanlands Today: A Midwest journal of Writing and An." +

Digital workshops offered
The Center for Teaching, Learning and Technology is
conducting a series of digital workshops, focusing on software applications that suppon teaching and learning.
Dates for the eight sessions-are July 7, 9, 13, 14, 16, 21, 23
and 27. Tunes are 8:30-10 a.m. in the Macintosh lab, 215
Education Building, and 3-4:30 p.m. in the IBM lab, 128
Hayes Hall.
The initial sessions will introduce basic features of daris
HomePage. Panicipants will learn how to create and "publish" documents.
The second group of sessions will focus on PowerPoint,
with panicipants taught how to transpose current lesson
plans into multimedia presentations. Integration of
PowerPoint and HTML applications will be covered in the
fmal sessions, eventually allowing PowerPoint presentations
to be put on the Web.
For more information or to register, contact the center at
2-6898 or by email at ctlt@mailserver.bgsu.edu. +

UCS seminars planned
University Computer Services will offer fi..·e free seminars,
open to anyone at BGSU, over the next two weeks.
Tuesday Oune 23), Intro to Eudora (Mac) will cover email
basics from 4-6 p.m. in 126 Hayes Hall. Prior knowledge of
Macintosh concepts is recommended and a BGNet account,
credited at least 48 hours prior to the seminar, is required.
Panicipants should bring a blank 3.5-inch disk to that
session, and to a Friday Oune 26) seminar introducing the
Windows 95 operating system and MS Word 97. No previous
computer experience is needed for the Friday class, set for
12:30-2:30 p.m. in 128 Hayes Hall
Intro to MS Excel (Mac) is planned for June 30 and Intro
to Power Point-a presentation graphics software packagefor July 2. Macintosh experience is recommended for both
seminars, which will be held from 4-6 p.m. on the respective
nights in 126 Hayes Hall A blank 3.5-inch disk is requested
for the Power Point session.
Advanced MS Word is scheduled for 4:30-6:30 p.m. July 6
in 128 Hayes Hall The seminar will be taught on Windows,
but features specific to Microsoft Word on Macintosh will be
covered. Experience with Microsoft Word is recommended.
To register, call 2-2911. For information about borrowing
training videos, call 2-2855. +

Excess vacation should be used
A \"acation policy for classified staff which becomes effective next January changes the maximum number of vacation
hours that full-time classified staff can accumulate.
Under the new schedule. the maximum number of vacation hours allowed will drop from 240 to 160 for full-time
classified staff with one to five years of sei:vice; from 360 to
240 for staff with six to 10 years; from 480 to 320 for staff
with 11-15 years, and from 600 to 480 for staff with 16 or
more years.
As a result of the changes, all classified staff must use their
excess \"acation before January or lose iL Supervisors are
asked to accommodate as many vacation requests as possible
between now and Dec. 31.
For more information. contact either Kami Woods, 22237, kwoods@bgnet; Vicki Blasius, 2-8424, vblasiu@bgnet,
or Brenda Good. 2-8425, bgood@bgneL +

Scott Blackwood, dining
services, was elected vice
chair of the Classified Staff
Council during its annual
election of officers Tuesday
Oune 16).
Jay Samelak. Student
Union and current CSC vice
chair, will assume the chair
position July 1 with the
expiration of the term of
current chair faith Olson,
College of Education and
Human DevelopmenL
Other officers elected
were co-secretaries, Sue
Frost. archival collections,
and Kim Davis, facilities
services, and treasurer,
Robin Euler, sponsored
programs and research. Frost
and Euler served in those
same positions in 1997-98.
Tuesday's meeting was
divided into two pans, with
the CSC taking a break to
attend the meeting of the
Board of Trustees as a group.
Olson told the trustees that
many members of CSC "do
not usually have the opportunity to attend board meetings" and since both meetings were scheduled for the
same time, CSC members
decided to sit in on the
trustees' proceedings.
Attending her last meeting as chair, Olson described

the past year's service as a
"wonderful, wonderful experience. It's hard to believe
that a full year has come and
gone in the blink of an eye.·
Looking back on the past
year, Olson told the trustees
that both the University and
CSC have achieved several
positives, and as the CSC
looks to the future, a priority
concern must be the potential for outsourcing in \"arious areas of the University.
When the CSC session
resumed after the trustees'
meeting, Olson said office
supplies and vehicle maintenance are being outsourced
and vehicle leasing is in the
process of being outsourced.
dassified staff may be wondering "whose area is next
and we hope its none," she
said.
As the University continues to investigate
outsourcing, Olson called for
more CSC involvement in
the study and decisionmaking. "We need to be
given the opponunity to try
to be involved." she. said.
Steve Lashaway. facilities
services, agreed. "This is
something we need to really
look out for because any of
our jobs can be contracted
out," he said.

""We need to be proactive
about this," Olson added.
"We need to show the University that there are efficient
ways of doing business and
that we can save money in
the process. If you think
your depanment is next, you
can do your own self-study.
We need to ask. 'How can we
do things better?'"
She distributed a summary of a meeting involving
the CSC executive team;
Jane Schimpf, auxiliary
services, and three classified
staff who served on the three
implementation teams for outsourcing office supplies,
vehicle maintenance and
vehicle leasing.
Olson said the meeting_
was positive and concerns
from both sides were discussed in a congenial and
informative manner. "Although a better understandmg of what has occurred was
gained on both sides, CSC
has some major concerns
about the process," according to the meeting notes.
"The teams were not formed
until after two classified
positions were vacated and
the RFPs (Requests for Proposal) were distributed. CSC
proposes that as other areas
may be looking toward

outsourcing of services, that
it be done while positions are
filled so that not only personnel lines are considered,
but more imponantly the
processes."
Also distributed was a
memorandum written by
Samelak to Mark Gromko,
vice provost for academic
affairs, stating the CSC stand
on the issue of self-operation
versus outsourcing mechanical services.
"The remedy to this
situation is to hire an inhouse mechanic to do the
routine and preventive maintenance on our fleei of 151
vehicles," according to the
memo. "The figtire for the
estimated annual cost of
major repairs will only decline if the University is
committed to properly maintaining its fleeL If we use the
time figure for major repairs
and plug it into the preventive maintenance function,·
again the University pays
approximately one-third of
the estimated cost for labor
plus pans compared to the
best outsource estimate. We
cannot afford to trust our
151 vehicles to an outside
vendor when we can afford
to hire and keep employees
to do a cost-effective job."+

ASC backs creation of ombuds office
Administrati,·e Staff
Council has joined two other
constituent groups in recommending creation of an
independent ombuds office
on campus.
Graduate Student Senate
and dassificd Staff Council
previously endorsed establishment of the office. It
would "handle student, staff
and faculty concerns along
with establishing additional
training programs." according to the resolution adopted
by ASC at its June 4 meeting.
An ombuds office is one
way of dealing with conflict
situations, the resolution
notes; additional training.
"to assist all members of the
University to recognize the
imponance of respecting one
anothers personal wellbeing," is another, it adds.
New ASC Chair Deborah
Boyce. University advancement, said the resolution is
similar to those adopted by
dassified Staff Council and
Graduate Student Senate.
which first supponed the
idea of an ombuds office.
The ASC version goes
funher than others. Boyce
said. in noting that the University currently offers no
formal. centralized training
program in conflict resolu-

lion. It continues that no
central office exists to help
those who experience conflict situations, about which
there have been "growing
concerns" on campus.
It also includes a clause
on ASCs commitment to
workillg proactively for the
welfare of University community members.
The councils recommendation is "just a show of
support,• Boyce said, pointing out that the resolution
had been amended to reflect
feedback on an earlier version. The clause about additional training, for instance.
was an addition. she said.
Responding to a question.
she said the idea had been
put on hold until fall. and
whether it becomes reality
will depend on availability of
funds. But the administration
had come to the Constituent
Groups Caucus to see if its
members felt a need for such
office existed. she said.
After the meeting, outgoing ASC Chair Doane
Whitmire said the University
once had a pan-time ombudsman in Richard Hebrin.
romance languages, but
focus was mainly on the
faculty ana Hebein bas since
become associate director for

an

student affairs in the College
of Arts and Sciences.
Also on June 4, members
of ASCs ad hoc committee
on administrative teaching
compensation reviewed the
results of a survey on that
topic.
Committee Chair Jan
Peterson. continuing education. said the study was
sparked by reports to council
of insufficient and inconsistent compensation for teaching by administrative staff.
Surveys were sent to all of
the nearly 500 administrative
staff members, and 178 were
returned. Among the respondents, 52 indicated that they
do some teaching, with half
of them reporting that they
are compensated. although
in different ways.
The issue. even the definition of what constitutes
teaching, isn't very clear,
Peterson said. recommending that the committees
work continue for another
year. It will discuss the subject funher with the human
resources office and find out
bow other universities
handle it, she said. noting
the need for "something
standard for everyone to
follow."
Whitmire turned over the

chairs gavel to Boyce at the
June 4 meeting. Both will
serve on ASCs Executive
Committee in 1998-99 with
chair-elect Paul Lopez,
WBGU-TV; secretary Joyce
Blinn. academic enhancement, and newly elected
members Mary Beth
Zachary, Libraries and
Leaming Resources; Linda
Hamilton, fmancial affairs;
Shelley Appelbaum, athletics; Laura Waggoner, registration and records; Deb
Wells, computer services,
and Pat Green, photochemical 5er\;ces. +

Human resources
dosing three days
The Office of Human
Resources is undergoing
renovations through Friday
Qune 26), and will be closed
Wednesday through Friday.
While the office is closed;
voice mail messages will be
checked Wednesday and
Friday. The office will reopen
next Monday.June 29.
Persons with questions
should contact R.ebecca
Ferguson. assist.ant provost.
human RSOurces, at 2-2259
OT f~bgsu.cdu..

Honored by former student ·

Awai-d recognizes adviser's impact
It is a sad reality that
him."
people often never realize
He said he selected York
the influence they have had
as his adviser after having
on another person's life. That him as a professor for three
is not true of emeritus facor four classes. "I knew what
ulty member WilliamJ.
kind of a person he was; he
York, who is now aware of
impressed me as a fme perthe impact he had on the life son who was willing to help
me-a person from a differof Dante Thurairatnaril,
acting dean of continuing
ent country."
education, international and
That meant quite a bit to
summer programs.
Thurairatnam, who was the
In recognition of York's
first Bowling Green student
influence as his doctoral
from Sri Lanka. "It was very
adviser, Thurairatnam gave
lonely at first, but I very
something back-to him-and quickly felt at home here,"
the University-by creating
he said. Thurairatnam rean award in Yorks name to
ceived his master's degree at
be bestowed upon a student
Bowling Green and then
annually within the Departreturned to Sri Lanka for
ment of Educational Adminfour years. In 1974, he reistration and Supervision
turned to Bowling Green to
(EDAS).
work toward his doctorate.
"I had been thinking for a While he was fmishing his
long time about doing some- doctorate, he was offered a
thing for the University,"
job in continuing education,
Thurairatnam said, "and a
which evolved over the years
close friend of mine passed
to his present position.
away and that made me
Presentation of the first
think of mortality and that I
\Vtlliamj. York Research
had better do something
Award at this springs second
now."
annual EDAS Spring LeaderYork was "excellent, an
ship Banquet provided surexceptionally strong adprises for both York and
viser," Thurairatnam said.
Thurairatnam. "I had been
"He was my mentor and saw
trying to downplay it,"
me through the program.
Thurairatnam said. "It was
What impressed me most
nice to see the reaction of Dr.
was his tremendous memory. York to the presentation. He
When he and I were starting
was really, really moved."
to think about my dissertaIn recognition of
tion, I told him what my
Thurairatnam's creation of
interest was, which was
the award, he was presented
education and economic
with a Presidents dub
development in Third World plaque and a service award
countries, and we began
from the department at the
brainstorming. Right away,
banqueL "They kept all that
he thought of several books
a secret from me," he said.
and a thesis written by a
"They knew I wouldn't have
student in another university come if there was a big deal
on the subjecL"
made. I was just coming to
A member of the faculty
the banquet because both Dr.
from 1966 until his retireYork and I are members of
ment in 1991, York sen·ed as the advisory board."
chair of the Department of
At the banquet, Les
Education from 1968-73,
Stei:nberg. dean of the Colwhen EDAS was created
lege of Education and Hualong with three other new
man Development, noted
academic units. He chaired
that "nothing means more to
numerous dissertation coma faculty member than a
mittees and was faculty
word of thanks or a note of
adviser for the first BGSU
· appreciation from a former
recipient of a doctorate in
studenL Dante has giYen the
educational administration
ultimate thank-you note to
and supervision.
his former professor, Bill
York helped
York, in establishing this
Thurairatnam acquire a grant award in the Department of
which allowed him to conEducational Administration
duct research for his disserta- and Supervision."
tion. Thurairatnam said
The initial award was
York's "strong leadership,"
presented to doctoral student
accessibility. energy and
Celeste Baldwin, the nursing
willingness to go the extra
research program manager at
mile were instrumental to
SL Vincent-MeICV Medical
acquiring his doctorate. "He
Center and an ~tant
always gave his students the
professor of nursing at
freedom to call hirii when we Lourdes College in Sylvania.
needed to," Thurairatnam
Applicants for the award
said. "He never made anyone must be students at the
feel that they were bothering University who are pursuing

~----····---~·.

campus calendar. • •
Saturday.June 27
Higher Order Thinking Skills, 9-11 :30 a.m., College Park
Office Building, Room 2. Students in grades 6-8 will learn
how to work in teams, think critically and analyze options.
After the first session, classes will be on Saturdays, July 11, 18
and 25. Fee $45. For more information, call continuing education, 2-8181.
I.andscape Fixes for Your Yard: Session Ill, 9-11 a.m.,
101 Psychology Building. Fee S35. For more information, call
continuing education, 2-8181.
Summer String Camp Finale Concert, l p.m., Kobacker
Hall, Moore Musical Arts Center. Part of the BGSU Summer
Music Institute sponsored by the College of Musical Arts.
Free.

Monday, June 29

Dante Thurairatnam (left) and William York

a master's or doctoral degree
in EDAS or a doctorate in
leadership studies. The
amount of the award will be
$500 per year, or the annual
income generated by the
corpus account, whichever is

greater. Award monies are to
be used for research suppon
for the thesis or dissertation,
or for dissemination of research at professional conferences or workshops. +

Federal grant continues
Talent Search funding
The University has been
awarded a four-year federal
grant of $254,000 from the
US. Depanment of Education to continue funding the
32-year-old Educational
Talent Search Program.
The grant money will be
used to "expand staff and
services" in the program.
said Bonita Bembry, interim
director, college access programs.
Initiated in 1966, ET.SP
provides both educational
and career services, including personal and career
counseling, to Toledo-area
students in grades 6-12.
Presently, 900 students
receive a variety of services
through ETSP, including
academic advising and counseling, college admission
assistance, financial aid
advising and application
assistance, ACT/SAT test
preparation, tutorial help
and career developmenL
Students also participate
in enrichment programs
within the classroom,
Bembry said. During the
summer, junior high-age
students take part in dub
Odyssey, a program which
pro,ides career counseling
and includes field trips to
colleges; she said.
Throughout the school
year, Bembry said, ETSP staff
"are in the schools dailveach staff member is,;_

signed a high school feeder
pattern, which would inelude an elementary, middle
and high schoot•
The program's focus is
"academic skill-building,"
she said. ·0ur purpose is
that academic talent should
be recognized and will be
wasted if there is no recognilion or supporL"
Criteria are that students
meet federal low-income
guidelines and be a fustgeneration college studenL
•This is not a race-based
program; those are our only
criteria." Bembry said.
The program is funded
totally through federal grant
monies, she said. For each
year of the new four-year
grant cycle, a performance
repon must be submitted to
the federal education depanment to detail program
accomplishments, she said.+

Orientation
beginning
An estimated 3,300-3,400
incoming UniYersity freshmen are expected to come to
campus for the annual orientation and registration program. beginningJune 30.
Day-and-a half sessions
for freshmen will continue
through July 28.
Programs for transfer
students will be held June 29
and, July 29.

Tickets on sale for the Bowling Green Summer Musical
Theater production of "My Fair Lady." Performances are
scheduledfor8p.m.July 10-11and17-lSandAug. 28-29in
Kobacker Hall, Moore Musical Arts Center. For ticket information, call 2-8171.

Wednesday, July I
Photography with Automated Cameras, 6-8 p.m., 1219
Fine Arts Center. Bring an automated camera and ftlm to the
first class. Meets Wednesdays through July 22. Fee S50, plus
fees for processing and materials. For more information, call
continuing education, 2-8181.
Horseback Riding Workshops, 4:30 and 6 p.m.,
Sanderson S1'lbles, CygneL For more information, call continuing education, 2-8181.

Thursday, July 2
Photography and Black and White Printing, 6-8 p.m.,
1219 Fine Arts Center. For students ages 13-up, the class
meets on Thursdays through July 23. Fee S50, plus fees for
processing and materials. For more information, call continuing education, 2-8181.

Continuing Events
June 30-July 4
"John Loves Mary," presented by the Huron Playhouse, all
performances at 8 p.m. Call 419-433-4744 for reservations.
Tickets are S9 {adults) and SS {students).

job postings ••••••
Contact human resources
at 372-8421 for information
regarding the following:
ADMINISTRATIVE
Assistant Men's Soccer
Coach (M-043)-Intercollegiate Athletics. Deadline:
July l.
Assistant Director of
Alumni Affairs (V-048)Alumni Affairs. Deadline:
July 3.
Assistant Men's Basketball Coach {M-045)-Intercollegiate Athletics. Deadline: July 15.
Head Men's Track and
Cross Country Coach (M-

047}-Intercollegiate Athlet-

ics. Deadline: July 15. ·
Head Women's Softball
Coach (V-046)-Intercollegiate Athletics. Deadline:
July 15.
a.ASSIAED
Deadline for employees to
apply is noon, July 2.
Clerical Speci3list (7-2-1
and 2)-0ffice of Residence
Life. Two part-time, academic-year positions. Pay
grade 5.
Secretary 1 (7-2-3}College ofArts and Sciences.
Pay grade 6.

in memory ..... .
Harvey E. Donley, 79, of Bowling Green, died June 8 in
Wood County Hospital. He was an accounting professor at
the University from 1959 until his retirement in 1983. He had
also been director of graduate studies in business. Memorials
may be made to First Christian Church in Bowling Green.

